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Legal Momentum has
enjoyed a triumphant, if
tumultuous year. We faced off
against implacable right wing
forces in Washington and won
victories for women in their
battles to overcome domestic
violence, end workplace dis-
crimination, find jobs in fields
that once were reserved for
men, maintain their right to
manage their own reproduc-
tive lives, and, as immigrants,
to live safe from the fears of
violence and retribution.

When times are tough,
and the political landscape is
adversarial, success sometimes
means holding the line against
threats that could reverse
hard-won gains. And some-
times it means taking a calcu-
lated risk in the face of daunt-
ing odds. When circumstances
dictate, we achieve our goals

by advocating, by working in coalition, and by holding
public officials accountable through media activism.
Other times we do our best by taking a case to court
and going it alone. 

If there’s one thing we’ve learned in the past 
36 years, it is to adapt to change, to view the future as
opportunity and the past as preparation.

And so it has been this year as Legal Momentum’s
leadership transferred from our much loved and

respected board chair of five years and board member
for 10 years, Michele Coleman Mayes, to the new
direction of Linda A. Willett, who joined Legal
Momentum’s board in 2005.

While Michele, Sr. Vice President and General
Counsel for Pitney Bowes, safely saw Legal Momentum
through its name change and rebranding, and helped
us launch such bold new initiatives as our Equality
Works program, opening doors in fields such as 
construction and firefighting, and our Family Initiative
program, advocating for early education and child care,
she also developed a more diverse board and increased
our credibility and visibility within the corporate sector. 

Linda, Vice President and Deputy General Counsel
of Bristol-Myers Squibb, counts among her priorities
“assessing the women’s rights issues of the 21st century,
ensuring Legal Momentum is a leader in addressing
those issues and engaging more women in supporting
Legal Momentum and its mission.”

We welcome the opportunity to serve under
Linda’s leadership and we join with her in anticipating
a year of unique opportunities, raised visibility, hard-
won successes and the satisfaction of knowing we have
done our best for women.
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LEGAL MOMENTUM LAUNCHED ITS
NEW SEXUALITY AND FAMILY RIGHTS
PROGRAM to challenge the increasing influence of
far right groups on government policy. We are the only
organization focused on bringing to light how the pow-
erful alliance between the right-wing politicians who
control the federal government and their far right 
religious backers is directing public resources to
advance a dangerous agenda about women’s autonomy,
sexuality and place in society. This agenda aims to
reverse the gains of the modern women’s movement
and to deprive women of the capacity to control funda-
mental decisions about their lives and well-being. 

In its initial year, Legal Momentum’s Sexuality and
Family Rights program has:

• Exposed organizations whose extremism includes
advocating traditional roles for women, denying
women’s reproductive rights and pursuing an ideol-
ogy that all sex outside of (heterosexual) marriage is
not only immoral, but dangerous. Profiles posted
on our website detail critical background informa-
tion on these groups, showing their ties to the
Bush Administration and their regressive ideas
about women and women’s rights.

• Spread the life-saving truth about the importance of
the vaccine the prevents Human Papilloma Virus
(HPV) and thwarted a stealth campaign against it.
Our op-ed in the Los Angeles Times spotlighted
President Bush’s appointment of Dr. Reginald Finger
to the federal committee determining the vaccine’s
fate and his position as Medical Advisor to the leading
organization of the religious right, Focus on the Family.

• Revealed the massive waste of taxpayer funds and the
damage done to women and girls by abstinence-only
“education” programs, which in 2006 received a
record $204 million in federal funding, supplemented
by considerable additional state funding. Among
other dangers, these programs promote damaging and
outdated gender stereotypes, misinform about contra-
ception and abortion, and stigmatize homosexuality
and all sex outside of marriage. By depriving
teenagers of accurate and complete information about
sex, contraception and STDs, they pose serious risks
to the psychological and physical well-being of
American youth. 

• Stymied the Bush Administration’s attempts to make
promoting marriage a centerpiece of the federal gov-
ernment’s anti-poverty efforts, telling legislators that
the federal government needs to give women in
poverty the tools to earn more money. When
Congress finally reauthorized the Temporary
Assistance to Needy Families (TANF) program in
February 2006, it reduced the requested allocation for
these programs by two-thirds. More importantly, new
federal funding for marriage promotion includes criti-
cal safeguards we wrote that require participation to
be voluntary, and that programs be developed in con-
sultation with experts on domestic violence. 

Sexuality and Family Rights



The man who set Yvette Cade on fire last October has been sent 

to prison for life. The Maryland judge, who just weeks before the attack 

had humiliated her while dismissing her request for an extension of a protective

order, has stepped down. But the case, the crime, and the fallout sent ripples

through a community and the judicial system sworn to serve it. 

After the 32-year-old woman’s estranged husband walked into her work-

place, showered her with an accelerant and set her on fire, Yvette Cade (above)

became the face and the voice of women touched by violence everywhere.

Cade and her sister, Shereen Jackson, turned to Legal Momentum for help. Last

May, Legal Momentum set up meetings for Jackson with staff members in two

U.S. Senate offices. “This was a tremendous help,” says Jackson. “We had a

chance to talk about efforts to reduce domestic violence, my sister appreciates

this,” she adds. 

Violence Against Women
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LEGAL MOMENTUM’S WORK TO 
END VIOLENCE AGAINST WOMEN IS
ENTERING ITS THIRD DECADE. Our most
recent victory was the reauthorization of the Violence
Against Women Act (VAWA), which involved the 
marshalling of considerable grassroots resources, and
managing a coalition of hundreds of organizations
under the umbrella group, the National Task Force to
End Sexual and Domestic Violence Against Women.
Our goal was realized when the President signed the
bill into law on January 5, 2006.

As part of our violence work, we have become the
nation’s experts in crafting legislation to address the
issues of housing and employment discrimination
against victims of domestic violence. Working with a
small group of advocates, we successfully lobbied
Congress to include in VAWA groundbreaking housing
discrimination protections for victims of domestic 
violence living in public housing or using federally
funded housing vouchers. VAWA 2005 now ensures
that women cannot be evicted simply because they are
victims of violence and that all local public housing
authorities specifically plan for how to meet the needs
of victims of domestic violence and sexual assault. In
addition, we worked with legislators and advocates on
laws that would provide victims new housing or
employment rights in states across the country, includ-
ing Kansas, New Mexico, Washington, California,
Wisconsin, Oklahoma, and New Jersey.

We also continued our aggressive litigation strategy
to promote victims’ housing and employment rights,
with these recent legal victories:

• Representing Antonette Greer, who was fired from
her job as a dishwasher the day after she obtained a
protective order against her abusive co-worker/
boyfriend, we won the first-ever ruling that firing a
woman because she obtains a protective order is so
contrary to Iowa public policy that it may be
unlawful, as a “wrongful discharge in violation of
public policy.”

• On behalf of Angela
Thoma, a waitress and bar-
tender at a small-town
Wisconsin tavern, we
obtained an unprecedented
initial ruling that telling an
employee she must “drop” a
protective order against an
abusive ex-boyfriend or face
discharge may constitute
illegal sex discrimination.

• Our brief filed to support a New York woman who
was denied unemployment insurance benefits after
she fled her home and job to escape her abusive for-
mer fiancé not only resulted in restoration of her crit-
ically needed benefits, but also prompted new efforts
by the state unemployment agency to improve its
implementation of a law that is supposed to help
domestic violence victims obtain benefits in such cir-
cumstances.

• We are also working with other advocates to address
the devastating impact of the U.S. Supreme Court’s
decision last year in Town of Castle Rock v. Gonzales.
In that case, the Supreme Court denied relief to
Jessica Gonzales, whose three children were murdered
by her estranged husband as a result of the local
police’s failure to enforce a protective order, despite
her repeated pleas for help.  The Court’s decision was
a blow to nationwide efforts to ensure the safety of
victims of domestic abuse; not only did it foreclose
federal constitutional relief, as well as jeopardizing the
availability of state constitutional relief for domestic
violence victims, but it also challenged the status of
mandatory arrest statutes enacted by numerous states
specifically to address the effects of domestic violence. 

Policy analyst Jennifer Grayson and
Vice President for Government
Relations, Lisalyn Jacobs, join Cade’s
sister Shereen Jackson to meet with
Senate staffers.

 



When a woman immigrates to the United States, she seeks to improve her life and

make her longtime aspirations a reality. Unfortunately, language barriers, cultural isola-

tion, and economic hardship often leave these women unaware of their legal protec-

tions. Berdalis Reyes (below), an immigrant from Venezuela, refused to let her abusive

relationship with her husband get in the way of her future goals. Thanks to Legal

Momentum’s work on shaping the original Violence Against Women Act

(VAWA) in 1994, and its continuing co-chairing of the National Network

to End Violence Against Immigrant Women, Berdalis can build a new

future.

Talking with Berdalis now, one would never guess she once felt

trapped in an abusive marriage. But before she sought legal help from

the courts, she felt lost and unsure to whom to turn for help.

Three years after coming to the United States, Berdalis married an

American citizen. By the following year, her life was fraught with physi-

cal, emotional, and verbal abuse. “I didn't want to live like that the rest

of my life,” she says. “One day, I called the police, and I escaped from

that.” Berdalis went to court and received a restraining order against

her husband. When she arrived at a battered women's shelter, they

informed her of her rights in this country under VAWA. “Thanks to that law,” she says,

“I don't have to be afraid anymore.”

The National Network ensures that immigrant victims of domestic violence, sexual

assault, and trafficking are able to escape violence and live safe, economically-secure

lives. Legal Momentum leads the charge by drafting legislation and negotiating with

legislators on issues that seek to meet that end as well as by conducting training for

attorneys, advocates, police, prosecutors, and judges so that they are prepared to

help these women.

Berdalis currently is working legally in the United States, studying to be a lawyer,

and looking forward to dedicating her life to serving other immigrant women. “This is

my way to say thank you,” she says. “Thanks to this law, and to this country, for giving

me the opportunity to be somebody here.”

Immigrant Women Program

photo: Rick Meier
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LEGAL MOMENTUM’S IMMIGRANT
WOMEN PROGRAM HAS HAD ONE OF
ITS MOST SUCCESSFUL YEARS.
We played a leadership role in:

• Securing passage of the Violence Against Women
Act (VAWA) of 2005. 

• Seeking Senate passage of comprehensive immigra-
tion reform that protects immigrant women and
children. 

• Planning national conferences and completing a
model curriculum on the legal rights of domestic
violence immigrant legal rights. The training gives
attorneys and advocates education and skills they
need to provide effective, culturally-competent
assistance for law reforms we won. These laws
enhance the lives of immigrant women and chil-
dren across the country. 

We secured improvements in legal rights and legal
protections for immigrant victims of domestic violence,
sexual assault and trafficking as part of VAWA. IWP
attorneys crafted the VAWA 2005 immigration protec-
tions that for the first time offer immigration relief to
elder abuse victims, expand protection for immigrant
victims of incest and child abuse, and enhance protec-
tion for children of trafficking victims. VAWA 2005
also prohibits Department of Homeland Security
immigration officials from relying on information pro-
vided by abusers to deport victims and from arresting
immigrant victims at shelters and in protection-order
courtrooms. 

In one of its greatest victories, IWP secured legisla-
tion that:

• Guarantees that any victim of domestic violence,
sexual assault or trafficking can receive help from
any legal services agency in the country. 

• Includes the International Marriage Broker
Regulation Act (IMBRA). IWP helped craft por-
tions of IMBRA that ensure that prospective brides
are provided information about domestic violence
and legal rights of victims in the U.S., along with
information they need to make choices about enter-
ing into marriages with (particular) U.S. citizens.

As the result of IWP’s position as co-diretor of the
National Network to End Violence Against Immigrant

Women, and the pro-
gram’s success on
VAWA 2005 
legislation, IWP has
become the go-to
organization on
women’s issues in the
immigration reform
debate. 
IWP developed a letter delivered to senators and signed
by more than 160 organizations making it clear that
immigration enforcement measures aimed at criminal-
izing thousands of people would endanger thousands of
immigrant victims of domestic violence, sexual assault,
and human trafficking. By doing so we played a key
role in defeating provisions that would have harmed
undocumented immigrants and victim-service providers
who offer support for undocumented victims into
criminals.

IWP’s successful efforts to strip from the Senate
bill provisions that would have made it virtually impos-
sible for most immigrants to obtain temporary delays
of deportation to appeal their immigration cases to the
federal courts, provide another example of our leader-
ship. IWP collected several real-life stories from attor-
neys representing immigrant women and children fac-
ing deportation. We incorporated these stories into a
letter written by Legal Momentum and the National
Network to End Violence Against Immigrant Women
that was read out on the Senate floor. Our work was
pivotal in garnering the bipartisan support needed to
guarantee that immigrants would not be deported and
delivered into the hands of human traffickers, batterers
and persecutors. 

A key component of IWP’s work is ensuring that
laws we helped create make a difference. IWP staff
advocate with federal agencies for policies and regula-
tions that will work for immigrant women. Providing
training, legal research, informational materials, policy
analysis, technical assistance and support are key.

Overall, IWP staff trained more than 4,000 profes-
sionals, conducting 52 workshops and plenary presen-
tations in 12 states. These included trainings for immi-
gration enforcement officers, Department of Homeland
Security VAWA adjudicators, and government officials
responsible for administering Department of Justice
VAWA funding to domestic violence and sexual assault
programs.

IWP staff attorney Carole Angel

 



Family Initiative

When Lynne Lee (left) first moved from 

San Francisco to Berkeley, finding a day-care center 

for her 3-year-old child was nearly impossible. “The

search was last-minute because I was moving,” she

says, “but I just couldn’t get on any waiting lists! I had

a list of 25 preschools within driving distance of my

house, and only one told me they had an opening. [The one center available] was

expensive—I had to pay whatever they told me—and it was not what I would have 

chosen for my child.”

Now that Lynne is pregnant with a second child, the thought of going through the

same arduous process again is daunting. Lynne already pays more than $1,000 a month

for four days of child care a week. She may have to wait to pay more.  “Now I can get

on waiting lists,” she says. “But the costs are so exorbitant. It’s bad enough to pay for

one child. The thought of paying for two is just frightening.”

The challenges faced by families like Lynne’s are those that the Family Initiative

Program hopes to address. “I think there’s a great need for everything that the Family

Initiative Program does,” Lynne says, citing a lack of diversity as one of the effects of

preschool’s high tuition. “In terms of race and socioeconomic status, these schools

aren’t reflective of the city that I live in because of their cost. I’m glad that there’s more

activity and awareness around fixing these problems.” Lynne is hopeful for the future as

she prepares to have another baby. “The Family Initiative Program is starting to build a

foundation which hopefully will really help me the second time around.”



LEGAL MOMENTUM ESTABLISHED THE
FAMILY INITIATIVE program to build support
for greater public investment in quality care and early
education, including afterschool care. We seek greater
affordability and quality—so that every family that
wants it can have access to quality care and early 
education. 

To this end, we are building an understanding
among the public and decisionmakers, communicating
that creating quality early education and afterschool is a
sound public investment—one that assists not only the
children and families who are the immediate beneficiar-
ies, but also fosters the economic development of whole
communities, now and in the future. By increasing
school success rates and decreasing the amount of money
that must be spent on remedial schooling, crime preven-
tion, prisons, and welfare, investment in early education
and afterschool pays dividends with a higher economic
rate of return than many other industries governments
support with economic development funds.

Investing in early education is a cost-effective way
of ensuring a literate and appropriately trained labor
force for the future. What’s more, early education and
afterschool programs are industries of small businesses
that employ millions, pay wages and taxes, and provide
a service that supports other businesses. They should be
regarded by local, state and federal governments as key
economic opportunities.

We are moving our agenda in a national campaign
in four ways by:

• Reframing early education and afterschool care as
tools of economic development, so that policymak-
ers no longer see these institutions as social service
expenditures for the few, and instead recognize
them as real economic and educational investments
that provide a significant return to the many. 

• Promoting the concept of new financing mecha-
nisms based on economic models, so as to expand
beyond the current and
overextended revenue
streams, such as educa-
tion funds. 

• Educating, engaging
and mobilizing women
and their families,
members of the work
force, and business and
civic leaders to support
public investment in
the quality care and early education that families
need. 

• Focusing on quality by first addressing work force
development. 

Improved education and compensation for child-
care providers and early-education teachers, this is criti-
cal to improving the quality and retention of the cur-
rent childcare and early education work force.
Recruitment of talented people requires adequate pay
and benefits to enter the field. The quality of early edu-
cation and childcare for our nation’s children will
improve right along with the increasing quality of the
work force. The Family Initiative is in the forefront of
moving us toward public policy that supports our fami-
lies to achieve success. 
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Equality Works

Femi Agana (left) is a 48-year-old shop steward for Local 608 of the New York

District Council of Carpenters. Born and raised in England, she arrived in the United

States in 1983 after graduating from the London College of Fashion. 

As a clothing designer, seamstress and shop owner who ran a small

wholesale clothing line in Park Slope, Brooklyn (NY), Femi gave new meaning

to the phrase “good with her hands.” She was all of that—until motherhood,

a failed marriage, tough financial times, a broken ankle, and unemployment

forced her to slow down and consider new ways of earning a stable living to

support herself and her three children.

After seeing a flyer from Nontraditional Employment for Women (NEW)

on one of her visits to the unemployment office, Femi decided to become a 

carpenter. “[The flyer] talked about three-month pre-apprenticeships that

would expose me to many of the building trades and [would] help me find

employment on completion of the course. It sounded like just what I needed,”

she said. Femi began working as an apprentice in the union. She went from

“stone broke, to $13 an hour plus benefits.” That was “good pay back then

[1999], and I was able to support myself and my kids,” she said. 

The work was difficult, at first, Femi admitted. “Being an African-

American woman, there will be people who don’t like you [because you’re] a

woman, people who don’t like you because you’re black and people who

just don’t like you because you’re you.” Despite those issues, Femi was pre-

pared to work hard. She also recognized the importance of continuing edu-

cation and took numerous classes to hone her skills. “The opportunities are

not thrown at you, [so] you have to fight for them, particularly women of color,” she

said. “It can be discouraging.” 

Femi spreads the message to other single mothers that “this is a great way to make

money and use your creative skills at the same time. Most of the women who do car-

pentry really enjoy the work. Sure you get frustrated, but you get frustrated at not get-

ting more work. Not at the work you’re doing.” 

The former clothing designer now makes $41 an hour, and has been a carpenter for

seven years. In addition to the considerable pay increase she has earned, she also

receives a pension and medical benefits. “Before I did this work, I had three children,

and no health insurance. If I hadn’t had this job, my oldest daughter might not have had

the opportunity to go to college this year,” she said.
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DURING THE LAST YEAR, LEGAL
MOMENTUM CHANGED THE NAME OF ITS
WOMEN REBUILD PROGRAM TO EQUALITY
WORKS—a name that we feel better reflects the 
positive nature of inclusiveness and diversity in high-
paying, male-dominated fields such as construction
work and firefighting.

Equality Works has as its goals increasing the
recruitment and retention of women in nontraditional
jobs and ending the discrimination and stereotypes that
continue to make women unwelcome.

Equality Works uses a number of tools to bring
about the kind of systemic change that results in the
dismantling of barriers and the creation of a critical
mass of women moving into and redefining these jobs.
Among our approaches are policy initiatives, impact lit-
igation, grass-roots outreach, and media advocacy.

The past year brought numerous successes for
Equality Works and the women we serve:  

• In Wedow and Kline v. City of Kansas City (8th Cir.
2006), we won the first federal appellate ruling that
the failure to provide adequate protective gear and
firehouse facilities for women constitutes sex dis-
crimination.

• We assisted the U.S. Department of Justice in its
ongoing investigation of the Fire Department of
New York’s employment practices in relation to
women—an investigation initiated last year at
Legal Momentum’s urging.

• We increased our litigation docket to include three
pending charges of discrimination before the Equal
Employment Opportunity Commission (EEOC),
challenging contractor and union discrimination
on New York construction projects.

• We filed a lawsuit on behalf of the only female
mechanic at a large fueling services company at
JFK Airport, alleging pervasive harassment and
retaliation. We also represented the mechanic
against her union in proceedings before the EEOC
and reached a settlement that included the union’s
paying damages to our client and implementing a
comprehensive anti-discrimination policy and con-
fidential complaint procedure. 

• We continued to support Operation Punch List
(OPL), a New York City tradeswomen’s network
now numbering close to 250 members.  

• We conducted legal and media trainings with
tradeswomen and firefighter organizations, and
provided strategic advice to litigants and their
attorneys in New York City and around the country.

• We worked with private and public developers to
secure commitments for high goals in terms of
work force participation for women.

• As a member of the New York City Mayor’s
Commission on Construction Opportunity, we
helped shape the Commission’s final initiatives,
which were released in October 2005 and include
Legal Momentum proposals for enhancing and
enforcing the City’s affirmative-action mandate.

• We took the lead in ensuring that another of the
Commission’s initiatives—opening a new High
School for Construction Trades, Engineering and
Architecture in the fall of 2006—provided new
opportunities for girls. We drafted written materials
educating parents and guidance counselors about
the economic opportunities offered by the con-
struction trades, and enlisted tradeswomen to
recruit Middle School girls. The result? Nearly
30% of the school’s new students are girls.

• We forged a relationship with the Lower
Manhattan Construction Command Center, the
coordinating body for all of the post-9/11 down-
town reconstruction. 

• We strengthened our relationships with corpora-
tions that support diversity in their work forces,
such as Forest City Ratner, Jet Blue and Town
Sports International.

Battalion Chief Anne Wedow of the Kansas City, Mo. Fire
Department. photo: Kansas City Star
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A PRINCIPAL GOAL OF THE NATIONAL
JUDICIAL EDUCATION PROGRAM is to raise
awareness that gender bias in the justice system is not
just a problem in rape and custody cases. Rather, it can
be a factor across the spectrum of civil, criminal, family
and juvenile law—in matters as disparate as driving while
intoxicated, right-to-die, bankruptcy and setting bail.

In the 1980s, NJEP’s judicial education programs
were the catalyst for state supreme courts nationwide to
establish task forces to investigate gender bias in their
own court systems and make recommen-
dations for reform. NJEP has worked
with these task forces in all aspects of
their investigations, reporting and long-
term implementation. NJEP recently
assisted the Bronx County, N.Y. imple-
mentation committee in showing the
city’s Criminal Justice Agency why its
bail intake form was gender biased. Being employed
counts as a positive factor for the defendant, but the
form treated as “unemployed” individuals not in the
paid work force because they are unpaid caregivers for
children or the elderly. The vast majority of these care-
givers are women. Treating hard-working caregivers as
unemployed has a disparate impact on women and
devalues what society views as “women’s work.”

In April, the committee implementing the New
York State task force’s recommendations celebrated its
20th anniversary with remarks from New York Chief
Judge Judith Kaye. She summed up the achievements
of the committee in a single phrase: “Impressive
progress alongside persistent problems.” 

The benefit of staying the course was apparent to
NJEP this year when the program released an updated
version of its 1994 judicial education curriculum on
rape trials and collaborated with the American
Prosecutors Research Institute (APRI) to develop the
National Institute for the Prosecution of Sexual

Violence, based on NJEP’s 2000 curriculum for prose-
cutors.

“Understanding Sexual Violence: The Judicial
Response to Stranger and Nonstranger Rape and Sexual
Assault” (2005) focuses on helping judges deal fairly
with sexual-assault cases, especially nonstranger rapes,
with fact-based knowledge of this crime, respect for
alleged victims and without undermining defendants’
constitutional rights. The update reflects NJEP’s experi-
ences presenting this two-day curriculum across the

country over 10 years. It incorporates the four-hour
DVD version of the curriculum, “Understanding
Sexual Violence: The Judge’s Role in Stranger and
Nonstranger Rape and Sexual Assault Cases (2005),”
and is completely reorganized to make it easier and 
less expensive for states to present the full program 
on their own. 

“Understanding Sexual Violence: Prosecuting
Adult Rape and Sexual Assault Cases” is a four-day 
curriculum NJEP created in response to judges’
requests. It covers everything from medical evidence to
the unique aspects of juror bias in rape cases. Based on
NJEP’s experience presenting this program in collabo-
ration with APRI over several years, APRI’s new
National Institute for the Prosecution of Sexual
Violence debuted in December 2005 and has since
been presented several times regionally. Participants
receive all of NJEP’s written and video/DVD resources
to use in their own offices.

IMPRESSIVE PROGRESS

ALONGSIDE PERSISTENT

PROBLEMS



National Judicial 
Education Program

The concept of date rape, or nonstranger rape, is tough for younger women to

grasp. Someone you think you know turning violent?  For many younger women the

word rapist conjures images of a scary, violent stranger lurking on deserted streets.

Statistics suggest otherwise.

Caroline Cuse (below) is one of the high school girls in the Los Angeles-based self-

defense class, IMPACT L.A., who watched “The Undetected Rapist,” a video produced

by Legal Momentum about the dangers of date rape. The video features the words of a

male prelaw student as he matter-of-factly describes a routine date rape at his fraternity.

He graphically explains the process of picking 

out a naive freshman, getting her drunk at a party,

and then having sex with her while she is too drunk

to resist.

“I think it’s just scary that most rapists are peo-

ple who the victims know.  I have always thought of

a rapist as a villain, like just some guy that you see

from a distance and they just come up and attack

you,” says Caroline, a sophomore at L.A.’s

Marlborough H.S. “But the victim can know the per-

son, be involved with them,” she adds.

Caroline understands the young victims: “The

girls are just trying to fit in and [are] trying to start

college and make friends. The fact that these guys would take advantage of them in

that way, it’s really sad and scary.”

After watching Legal Momentum’s video, Caroline is more prepared for her college

future. “It helped me realize that I have to be careful, know who I am with, know who

I’m talking to,” she says. Even in her remaining high school years, Caroline is armed

with newfound confidence. “If there’s someone who’s creeping me out or too close or

something, it’s easier now for me to just say, ‘Go away, leave me alone.’”
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Legal Momentum is filling a critical gap by filing
lawsuits for women in the trades who often face overt
sex discrimination. We successfully represented Nattalia
Genao, the first woman mechanic at a company whose
trucks service airplanes at New York’s Kennedy Airport,
in a sex discrimination and retaliation complaint
against her union, Genao v. Teamsters Local 553. After
Genao complained about finding her tool cabinet
soaked in urine, her union shop steward reportedly
told her fellow employees to avoid her because she was
“trouble.” The union denied any wrongdoing but
agreed to implement a new antidiscrimination policy,
and to pay Genao damages. Our Equality Works
Program is currently pursuing three other
tradeswomen’s cases with the Federal Equal
Employment Opportunity Commission.

Wedow and Kline v. City of Kansas City. Legal
Momentum won a landmark decision from the U.S.
Court of Appeals for the Eighth Circuit in cases
brought by two female firefighters against Kansas City.
For the first time, a federal appeals court ruled that a
city’s failure to provide properly sized protective cloth-
ing, and its failure to provide adequate restrooms,
showers, and private changing facilities in firehouses,
constitute illegal sex discrimination. The Court’s legal
conclusion—that unequal facilities and safety gearare
discriminatory—will benefit firefighters and women in
other uniformed services around the nation.

United States v. City of New York; Colon v. City of
New York. Legal Momentum’s earlier legal victory in
these cases established that welfare recipients who hold
“workfare” jobs are protected by the federal law that
bans employment discrimination. After defeating the
City’s petition for Supreme Court review, we reached a
settlement that will go far to reduce sexual harassment
of women in workfare jobs and to ensure that harassers
are punished. We also obtained significant monetary
awards for our clients, and attorney’s fees that will help
fund our ongoing legal work.

In Marcela Andrea Valdés Díaz v. Chile, Legal
Momentum is supporting the claims of a member of
Chile’s national police force who lost her job because
she reported domestic violence by her husband, also a
police officer. We filed an amicus (friend of the court)

brief on her behalf with an international tribunal, the
Inter-American Commission on Human Rights, which
is responsible for the promotion and protection of
human rights in the Americas. A favorable ruling
would add an important precedent to the growing
body of international law recognizing that governments
have a duty to protect women from sex discrimination
and domestic violence, and to provide remedies for both. 

Legal Momentum and our allies submitted a key
amicus brief to the Supreme Court when it took up the
issue of allowing juries to hear statements of crime vic-
tims who do not testify at their attacker’s trials. The
goal of our brief in these cases, Davis v. Washington and
Hammon v. Indiana, was to highlight the importance
of this issue for domestic violence prosecutions,
because prosecutors are often forced to rely on out-of-
court statements when traumatized and terrified vic-
tims are unable or unwilling to testify at trial. Our
brief used statements from victims, advocates, and
prosecutors, as well as studies, to emphasize how dan-
gerous it can be for victims to testify.

Significantly, the Court acknowledged that domes-
tic violence cases are “notoriously susceptible to intimi-
dation or coercion of the victim to ensure that she does
not testify at trial,” and held that statements made by
victims to 911 operators or police during emergencies
can be used to prosecute criminal defendants, even
when the victim does not participate in the trial. 

Legal Momentum filed a brief in the major abor-
tion case on the Supreme Court docket last year, Ayotte
v. Planned Parenthood, urging the Court to recognize
the importance of legal abortion in allowing women to
participate as full and equal citizens in society. We
pointed out that abortion restrictions can actually force
a woman to continue a pregnancy that she wants to
end, which is an intrusion on her physical integrity
that has no parallel for men. 

Moreover, because the vast majority of women
who bear children raise them, interfering with the
woman’s ability to decide whether to bear a child also
dictates to women what their families will be. This has
significant consequences for their health and well-being
as well as the nature and extent of her participation in
work and public life outside the home.

Legal Docket



Through our special events, we honor and celebrate those women and men whose community, corporate and govern-
ment leadership has made a difference for the advancement of women and girls across the country. Thanks to our
committed supporters, Legal Momentum’s Equal Opportunity Awards Dinner and Aiming High Luncheon, together
with our newest event, the San Francisco Women of Achievement Awards Dinner, grossed over $2.3 million. Those
contributions directly support Legal Momentum’s programs that advance the rights of women every day.

SPECIAL EVENTS

Vivian Banta, Board member
Ina R. Drew, and Heidi Miller

Dana Freyer, Michele Coleman Mayes, 2003 Aiming High
Honoree Stephanie B. Mudick, and Esta Eiger Stecher

Kathy Rodgers 
(center) with 2006
Honorees Diane L.
Schueneman,
Suzanne Nora
Johnson, Joan
Guggenheimer, and
Linda Gooden

2005 Honorees Michael Critelli and
Stephanie George, with Stephanie’s 
daughter Ali Lenchinsky, Soledad O’Brien,
and 2005 Honoree David Brennan

2005 Honoree Ronald Frasch with Etta Froio

Hon. Kamala D. Harris and Board
member Clothilde V. Hewlett

Sandy Bernhard, Board member 
Lynda Spence, and Gerson Bernhard

Rose Marie Bravo, Terry Lundgren, Kathy  Rodgers
and David Brennan

Aiming High
2006

San Francisco   
Women of Achievement 

Awards 2006

Equal Opportunity 
Awards Dinner 2005

2006 Honorees
Elizabeth J. Cabraser,
Lauri M. Shanahan,
and Brenda Wright
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Our Contributors
We salute the following
individuals, foundations,
corporations, businesses 
and organizations whose
generous support helps 
fund our programs. 

$100,000 and up
The Ford Foundation
Estate of Rona Jaffe
Ralph and Marjorie Fine Knowles
Estate of Barbara Sherman

$50,000 to $99,999
AstraZeneca, U.S.
Elizabeth J. Cabraser
The Condé Nast Publications, Inc.
Cornerstones for Kids
The Goldman Sachs Group, Inc.
JPMorgan Chase & Co.
Kaye Scholer LLP
Levine Leichtman Capital Partners
Lockheed Martin Information

Technology
The John Merck Fund
Merrill Lynch
The New York Community Trust
Open Society Institute
Pitney Bowes Inc.
Saks Fifth Avenue Enterprises
Anonymous (1)

$25,000 to $49,999
BC International Group, Inc.
Bristol-Myers Squibb Company
Citigroup Inc.
Cravath, Swaine & Moore LLP
Gap Inc.
John and Kathryn Greenberg
Helena Rubinstein Foundation
Joseph Drown Foundation
Kelley Drye & Warren LLP
Lillian E. Kraemer, Esq.
Lord & Taylor
Michele Coleman Mayes
Microsoft Corporation
The Moriah Fund
National Retail Systems, Inc.
Paul, Weiss, Rifkind, Wharton &

Garrison LLP
Donald A. Pels and Wendy Keys
Pfizer Inc.
Proskauer Rose LLP
Sean John
Simpson Thacher & Bartlett LLP
Skadden, Arps, Slate, Meagher &

Flom LLP
Esta Eiger Stecher
Sullivan & Cromwell LLP
Wachtell, Lipton, Rosen & Katz
Wells Fargo Bank
White & Case LLP

$15,000 to $24,999
Bill Blass Ltd.
Bingham McCutchen LLP
Burberry International Ltd.

Camuto Group
Simona and Jerome A. Chazen
Ina R. Drew
Escada (USA) Inc.
The Estée Lauder Companies Inc.
Edith Everett
Terry Satinover Fagen
Federated Department Stores
Rosalind Gordon
The Green Fund Inc./Pat Green and

Cynthia Colin Green
Robert M. Kaufman, Esq.
Liz Claiborne Inc.
L’Oreal USA, Inc.
MaxMara
McGuire Woods LLP
Morgan, Lewis & Bockius LLP
Morrison & Foerster LLP
New York Stock Exchange

Foundation Inc.
The New York Women’s Foundation
Nixon Peabody LLP
O’Melveny & Myers LLP
Pillsbury Winthrop Shaw Pittman LLP
Robins, Kaplan, Miller & Ciresi LLP
Schering-Plough Corporation
Lynda Spence
Time Inc.
Elsa and George Vare
Linda A. Willett
Xerox Corporation

$10,000 to $14,999
Allen & Overy LLP
Lynn P. Babicka
BCBG Max Azria Group, Inc.
Bloomberg LP
BMC Software
Cadwalader, Wichersham & Taft LLP
Cleary Gottlieb Steen & Hamilton LLP
Abby Joseph Cohen
Colgate-Palmolive Company
Davis Polk & Wardwell
Debevoise & Plimpton LLP
Eileen Fisher, Inc.
Eimer Stahl Klevork & Solberg LLP
Equal Justice Works
Fashion Forms
Fitzpatrick, Cella, Harper & Scinto
Fried, Frank, Harris, Shriver &

Jacobson LLP
Sue-ann Friedman
Roslyn Goldstein
Gucci America Inc.
Clothilde V. Hewlett
Hugo Boss U.S.A. Inc.
In Style
Deborah Buresh Jackson and 

Al Jackson
Jimmy Choo
Marion S. Kaplan
Martha Stewart Living
Mayer, Brown, Rowe & Maw LLP
Merck & Company
Ogletree, Deakins, Nash, Smoak &

Stewart, P.C.
Orrick, Herrington & Sutcliffe LLP
Paul, Hastings, Janofsky & 

Walker LLP
Polo Ralph Lauren Corporation

Prudential Financial
Deborah L. Rhode
Sidley, Austin, Brown & Wood LLP
P. J. S. Simpson
Starry Night Fund
State Street Corporation
Marla Stewart
Sun Microsystems Inc.
Theory LLC
Elizabeth P. Thompson
The Jane M. Timken Foundation
Diane von Furstenberg
Jay W. Waks, Esq.
Wyeth
David Yurman Designs Corporation

$5,000 to $9,999
Barclays Capital
Sheila L. Birnbaum
BET Holdings, Inc.
Bryan Cave LLP
CA, Inc.
The California Endowment
Capstone Advisory Group
Richard M. and Elizabeth S. Cashin
Chadbourne & Parke LLP
Clark Consulting
Con Edison Inc. Company
Continental Web Press
Cooper & Dunham LLP
Courtroom Television Network LLC
Davis & Gilbert LLP
Day, Berry & Howard LLP
Dechert LLP
Directions for Rural Action
Patricia C. Dunn-Jahnke
EMC Corporation
Sara and Dean Engelhardt
Gibson, Dunn & Crutcher LLP
Goldman Sachs GIR Women’s

Network
Joan Guggenheimer*
Anne L. Harper
Heller Ehrman LLP
Hersh & Hersh
Holland & Knight LLP
Hughes Hubbard & Reed LLP
Hunton & Williams LLP
Glenn and Debby Hutchins
IBM Corporation
Laura and Tommy Jacks
Jackson Lewis LLP
Jones, Day, Reavis & Pogue
Kadrovach-Duckworth Family

Foundation
Ann F. Kaplan
KPMG LLP
Kramer, Levin, Naftalis & Frankel LLP
JoAnn Kukulus
Latham & Watkins LLP
Phoebe and John Lewis
Patty Lipshutz
Magaschoni
Marjorie Magner
MasterCard International Inc.
The Max and Victoria Dreyfus

Foundation Inc.
Friedrike Merck
Moses & Singer LLP
Movado Group, Inc.

Neal, Gerber & Eisenberg LLP
Novartis Corporation
Office Depot
Frances G. and John E. Pepper
Phillips Lytle LLP
Carole Pittelman
Harriet S. Posner
Preston, Gates & Ellis LLP
Catherine Samuels and Jeremy

Henderson
Satterlee Stephens Burke & Burke LLP
Saul Ewing LLP
Schwartz & Benjamin Inc.
Sedgwick, Detert, Moran & 

Arnold LLP
Shell Oil Company
Sidney Stern Memorial Trust
Cornelia and Jonathan A. Small
Thacher Proffitt & Wood LLP
Tiffany & Co.
Tommy Bahama
Venable LLP
Weil, Gotshal & Manges LLP
Wilmer Cutler Pickering Hale and

Dorr LLP
Jacquelyn and Gregory Zehner
Anonymous (2)

$2,500 to $4,999
Accenture
Aeffe USA, Inc.
Alice C. Brown
BusinessEdge Solutions
Charles Nolan New York
Christian Dior, Inc.
Cisco Systems, Inc.
Lucia E. Coyoca
Dell Inc.
Dolce & Gabbana
Debra Ekman
ELLE
Etro USA, Inc.
Fairchild Publications, Inc.
Federic Fekkai, LLC.
Lynn Toby Fisher and 

John Lee Compton
Lawton W. Fitt
Grace Gorlitz
Ilene Knable Gotts
Guy, Lammert & Towne
Hewlett-Packard Company
Kathryn S. Hirsch
Bonnie Howard
Susan J. Kohlmann
Lifetime Television
Susan B. and Arthur Lindenauer
Littler Mendelson Foundation, Inc.
Eileen D. Lynch
Alice McInerney
Mitchell Silberberg & Knupp LLP
Mound, Cotton, Wollan &

Greengrass
Neiman Marcus
Robin Neustein
Newark Star-Ledger
Pearl Meyer & Associates
Stacy D. Phillips
Laura and John Pomerantz
LeAnn Pederson Pope
Sara S. Portnoy, Esq.
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Rena Lange USA Inc.
Rachel F. Robbins
Robespierre, Inc.
Rossimoda USA Ltd.
Salvatore Ferragamo
Clare Springs
TOD’s
Karen E. Wagner
Janet M. Weiss
Marissa C. Wesely

$1,000 to $2,499
85 Broads
Adrienne Landau Designs
Lauren Aguiar, Esq.
Alschuler Grossman Stein & 

Kahan LLP
Lauren Antonoff and Alex Hopmann
Ariel Capital Management, LLC
Cynthia Armine
AT&T Corporation
Averill Babson and Gregory Sohns
Baker & McKenzie
Louise Chazen Banon
Jocelyn and Walter Barandiaran
Nancy Barton
Stanley and Marion Bergman Family

Charitable Fund
Rosemary T. Berkery
Diane Bernard and Jean Heller
Sandy Bernhard
Christine Beshar
Ashley A. Bonanno
Bond Market Association
Borden Ladner Gervais LLP
Lisa M. Brauner, Esq.
Renée Venuti Brissette, Esq.
Lawrence Broch
Brother International Corporation
Tina L. Brozman
Buckingham Capital Management
Deborah M. Buell
Mary Ann Casati
Christofle, Inc.
Maria Cilenti
Coca-Cola Company
Raquel Cohen
Components by John McCoy

Incorporated
Jan F. Constantine
Barbara and Bill Cox
Cumming Foundation
Cummins Foundation
Susan E. Daniloff
Palmer and Mary Davis
Anita L. DeFrantz
The Donna Karan Company
James K. Donnell
Echo Design Group
Lois Evans
Louise Firestone
Kathie Florsheim
Joseph Frank
Freeman, Freeman & Salzman, P.C.
Rickie Freeman for Teri Jon
Dana Hartman Freyer
Fross Zelnick Lehrman & Zissu, P.C.
The Funding Exchange
Loraine Gardner

The Generra Company
Martha E. Gifford
Sarah B. Glickenhaus
Gold Toe Brands, Inc.
Barbara and Clifford Grodd
Antonia M. Grumbach
Timi and Robert Hallem
Harper’s Bazaar
Lois Harrison
Robert F. Hendrickson
Victoria Henley
Carolyn Schaller Hopley
Hornberger Sheehan Fuller & 

Beiter Inc.
Intra-Cellular Therapies, Inc.
Jack Victor Limited
Sherry R. Jacobs
Jennings, Strouss & Salmon, P.L.C.
Jockey International, Inc.
Anne T. Johnson
Barbara Borten Jonas
The Judith Ripka Companies, Inc.
The Kandell Fund
Amy L. Katz
Beverly I. Katz
Bernard Katzman
Beth L. Kaufman
Alison and Owen King
Robin Kinser and Michael Johnson
Joyce L. Kramer
Kroll Inc.
Lafayette 148
Lancome
Laura Mercier Cosmetics
Marta J. Lawrence
Robert I. Lipp
Ben Littauer and Kathy Kerby
Ellen R. Marram
Marvin Traub Associates
Maryland Public Law Project
Ellen McBride
Carlyn McCaffrey
Willinda McCrea
McGlinchey Stafford PLLC
Pamela and Eugene McGuire
Melinda R. Mendelson
G.G. Michelson
Milbank Tweed Hadley & McCloy
Susan Altman Miller
Marcia D. Miller
Lindsey Miller-Lerman
Tamara Mitchel and Daniel Ross
Marie H. Moore
Sara E. Moss
Ellen J. Odoner
Stephen H. Oleskey
Augustus K. and Lisbeth R. Oliver
Orlane/La Parfumerie
Pass It On Foundation
Kimberly S. Penner
Mary Buff Penrose
Nancy Peretsman
Bettina B. Plevan
Prada
Robustelli Corporate Services
Rogers & Hardin
David Rothstein and 

Marcia Osburne
Helen B. Rudin

Marlene Sanders
Schoeman, Updike & Kaufman, LLP
Wendy Schwartz
Karen D. Seitz
Susan P. Serota
Shook, Hardy & Bacon L.L.P.
In Memory of Elsa Gans
Emily L. and Robert E. Smith
Richard and Sandy Spies
Helen and Thomas Spiro
Callie Sullivan
Syms Corporation
Taylor, Porter, Brooks & 

Phillips L.L.P.
Phyllis Teitelbaum and 

Anthony Lunn
Theo and Hilda Rose Foundation
Irene Tse
Uniworld Group, Inc.
Vera Wang 
Li-Hsia Wang and Henry Abrons
Watson Wyatt Worldwide
Carolyn F. Webber
Winky Foundation
G. Elaine Wood
Young Conaway Stargatt & 

Taylor, LLP
Yves Saint Laurent Corporation
Anonymous (4)

$500 to $999
Jane Adams
Madeline Amgott
Dean Attaway and Timothy Haas
Dean C. Backer
Judith Bain
Renee Baruch and Jim Jennings
Joy W. Becher
Susanna E. Bedell, Esq.
Sarah and Peter J. Beshar
Leah Bishop
Blake, Cassels & Graydon LLP
Stacy and David Brodsky
Jennifer Buchwald-Baerwald
Susie Tompkins Buell and 

Mark Buell
Lynell Cannell
Cardozo Law School
Gail Chester
Cheryl A. Christman and 

Thomas C. Rice
Carol R. and Jerome L. Coben
Dayl A. Cohen
Naomi W. Cohen
Elizabeth L. Colton
Laura Conigliaro
Stefanie and Kevin Egan
Karin Eisele
Felice Ekelman and Andrew Eckstein
Eleanor T. Elliott
Arline Boyer Epstein and 

Joel Epstein
Ernst & Young
Raphael Finkel
Audrey Fisch
Peter and Bette Fishbein
Mary Foss-Skiftesvik
Fox Rothschild, LLP
Gay P. Frank

Joyce and Joseph Gelb
Elizabeth H. Goering
Diane and Saul Green
Jan Griesinger
Grippo & Elden LLC
Peter Haley
Anne Halstead and Wells Whitney
John and Betty J. Hancock
Suzanne Hanson and David Thomas
Dori Ann Hanswirth
Elisabeth Harper
Mary W. Helms
Terese Hershey
Mary L. Hidden
HireCounsel New York, LLC
Nancy and Richard Hodgkinson
Honeybee Foundation
Kimberly Hughes
Hughes & Luce LLP
Iron Mountain Digital
Dr. Ava Jensen
Todd M. Joseph
Lois D. Juliber
Robert L. Kehr
Kirkpatrick & Lockhart Nicholson

Graham LLP
Honorable Joan Klein and 

Conrad Klein
Joan Friedman Krey, Esq.
Kutak Rock LLP
Joan M. Leiman, Ph.D.
Louise W. Liao
Helaine Lobman
Robert W. Loder
Mary and Richard Lonergan
Valerie J. Luessenhop
Linda P. MacCracken
Margaret E. Mack and 

John L. Powell
Leslie R. Malcolmson
Susan L. Mann
Victoria J. Mastrobuono
Debra A. Mayer
Robert D. Mercurio
Gail Merten
Caryl and Peter Mezey
Patricia S. Mirsky, Ed.D.
Michael Morandi and 

Pamela Kogen Morandi
Catherine Muther
Jefferson and Phyllis Nelson
Elaine Nonneman
Outten & Golden LLP
Louis P. Paul, M.D.
David H. Peirez
Emele and Don Peters
Philip Devon Family Foundation
William A. Pierson
Doreen Quinn
R.R. Donnelly Financial
David and Cordelia Reimers
Estate of Patricia Remmer
Joyce and Stuart Robbins
John H. and Sharon M. Robinson
Rock Fusco, LLC
Audrey A. Rohan
Danielle L. Rose
Barbara and George A. Ruth
Joan Safir
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Joan and Richard Scheuer
Elizabeth M. Sheehan
Ann Sheffer
Alix Shulman and Scott York
Ellen F. Simon
Janet Singer
Jane A. Skinner Fund
Joseph and Martha Steele
Patricia Carry Stewart
Anne Marie Stotka
Thompson Financial Inc.
Daena Title
Unisys
Verizon Communications, Inc.
Richard D. and Madeleine Wachter
Marcia D. Weber and James B. Flaws
Judith and Al Weinberg
Dorothy Whitmore
Marilyn L. Williamson
Gertrude K. and 

Theodore W. Winsberg
Helen and Oliver Wolcott
Catherine Woolner
Judith P. Yeakel
Mark and Joan Zauderer 
Anonymous (5)

*deceased

The Equal Rights
Legacy Society
The Equal Rights Legacy
Society unites individuals
whose personal commitment
to achieving equal rights for
women and girls is reflected
by gifts to Legal Momentum
made through their estate
plans. In making their
bequest and other planned
gift intentions known to us,
Society members also serve as
examples for others who may
wish to have an impact on
our ongoing ability to remain
strong advocates for women.
We gratefully recognize the
following members:

Barbara M. Cox, Co-Chair
John Vanderstar, Co-Chair
Deanne Adams
Dr. Holly Atkinson and 

Rev. Galen Guengerich
Beverly A. Bear
Marlys Becker
Regina Bonney
Mary D. Brady
Karen Brandt
Alice C. Brown
Elizabeth J. Cabraser
Eva H. Cadwallader, Ph.D.
Leslie J. Calman

Kathleen H. Cardinal
Stephanie J. Clohesy
Sara L. Engelhardt
Lois Evans
Muriel Fox
Anne L. Harper
Laura Hart
William M. Hawkins, Jr. in memory

of Helen S. Hawkins
Bonnie Howard
Anne Hale Johnson
Amy L. Katz and Irving Scher
Robert M. Kaufman
Ralph and Marjorie Fine Knowles
Anna Lee Lapinski
Barbara Lawrence
Susan J. Lee
Catharine Lucas
Elizabeth M. Martin
Michele Coleman Mayes
Amy Meedel
Marcia D. Miller
Carolyn Montgomery
Elaine M. Nonneman
Mary Albert O’Neill
Jan and Charles Raymond
Kathi Renman
Virginia Richmond
Kathy Rodgers
Yvette L Rudnitzky
Marlene Sanders
Alma Sanford
Lynn Hecht Schafran
Minna Schrag and David Goldblatt
Phyllis N. Segal
Lynda Spence
Mary Doyle Springer
Doris A. Steppe
Sally E. and Robert Stoddard
Aleta Styers
Jane M. Timken
Elsa and George Vare
Gilda B. Walther
Adele A. Yellin
Anonymous

Workplace
Campaigns
Legal Momentum receives
generous contributions from
many individuals through
their company’s Workplace
Giving Programs. We appreci-
ate the efforts of the following
employers and agencies who
allow Legal Momentum to
participate in these campaigns
and who facilitate the philan-
thropy of so many generous
employees. 

America’s Charities
Bearing Point
Combined Federal Campaign
Community Solutions Fund
Corporate Philanthropy Services
John Hancock Financial Services, Inc.
Local Independent Charities 

of America
Maryland Charity Campaign
Microsoft Giving Campaign
Mitretek Systems
New York City Transit Authority
Philip Morris USA Inc.
Pitney Bowes Inc.
Prudential Financial 
United Way California Capital

Region
United Way of New York City
United Way of Tri-State

Matching Gift
Employers
We wish to express gratitude
to the following employers
and corporate foundations for
generously matching their
employees’ contributions to
Legal Momentum during the
past year. 
American Express
Barclays Global Investor
Carnegie Corporation of New York
Hudson-Webber Foundation
Maverick Capital Charities
Microsoft Corporation
The New York Community Trust
Pitney Bowes Inc.
Prudential Financial
Unilever United States Foundation

Pro Bono 
Legal Services
Crowell & Moring 
Bridget E. Calhoun, Esq.
Rhonda M. Galaz, Esq.
J. Michael Klise, Esq.

Gibson Dunn & Crutcher
Jessica Brown, Esq.
Danielle Kitson, Esq.

Irell & Manella
Laura W. Brill, Esq.
Jonathan R. Lange, Esq.
Douglas NeJaime, Esq.
Elizabeth L. Rosenblatt, Esq.
Richard Simon, Esq.

Kaye Scholer 
Sheila Boston, Esq.
Andrea Christensen, Esq.
Joseph Drayton, Esq.
Adrienne Gonzalez, Esq.
Alison King, Esq.
Patricia Ryder, Esq.
Andrew Solow, Esq.
Andrew Stillufsen, Esq.
Jay Waks, Esq.

Mayer, Brown, Rowe & Maw LLP
F. Teresa Garcia-Reyes, Esq.
William H. Knull III, Esq.
Hugo A. Testé, Esq.
Timothy J. Tyler, Esq.
Yasmin Yavar, Esq.
Kathleen W. Collins, Esq.

Steptoe & Johnson
Kelly H. Wessels, Esq.
Bruce C. Bishop, Esq.
Antonia B. Ianiello, Esq.
Amy Lester, Esq.
Michael Rips, Esq.
Karen Tuckes, Esq.

Wilmer Cutler Pickering 
Hale and Dorr
Tracy Allen, Esq.
Peter J. McNulty, Esq.
Lindsay A. Miller, Esq.
Lisa J. Pirozzolo, Esq.
Monika A. Wirtz, Esq.

 



19

Summary Financial Report

Year Ended June 30, 2006

INCOME

Major Gifts 881,319

Corporations and Foundations 854,261

Government Grants 1,183,908

Direct Mail Income 292,123

Legacies and Bequests 200,227

Special Events* 2,128,695

Other Income 468,024

Donated Services 1,575,024

TOTAL INCOME 7,583,581

EXPENSES

Violence Against Women 721,828

Public Information and Education 402,950

Equality Works 989,009

Family Initiative 413,077

Gender Fairness in the Courts 666,860

Sexuality and Family Rights 682,184

Immigrant Women Program 1,109,313

Program Planning and 

Organizational Development 227,931

Communications 437,904

Management and General 333,128

Fundraising 920,179

TOTAL EXPENSES 6,904,363

Net Revenue 679,218

Fund Balance July 1 4,585,458

Fund Balance June 30 5,264,676

Audited Financial Statements available upon request

*Net of direct donor benefits

We are pleased to present a summary of the audited finan-
cial report for fiscal year 2006.  We remain in strong financial
health, with a substantial unrestricted reserve and strong
prospects for future growth.  We are also pleased to report a pos-
itive year-end balance, due in part to two unexpected bequests
totaling just over $200,000.  The Equal Rights Legacy Society is
a wonderful way for donors who have supported the work of
Legal Momentum during their lifetime to be able to carry on
their philanthropic wishes.  

In addition, a substantial increase in Special Events income
was generated in FY2006.  Both the Equal Opportunity Awards
Dinner and the Aiming High Luncheon far exceed anticipated
income goals.  Combined, the two events raised more than
$400,000 in additional revenue.  In its first six years, the Aiming
High Luncheon has become a must-attend event in New York
City.  The addition of the new Women of Achievement event in
San Francisco was also instrumental in bolstering this year’s bot-
tom line. 

The positive balance can also be attributed, in part, to the
Financial Accounting Standard Board (FASB) requirement that a
grant be recorded in full in the year it is awarded, even if the
grant is to be spent down over two or more years.  This often
leads to confusion because the requirement inflates revenue in
the year of the award and reflects revenue for which there are no
matching expenses.  Such is the case in FY2006 with the receipt
of a $1.2 million, two-year grant from the Department of
Justice Office on Violence Against Women for our Immigrant
Women Program.  Even in light of this substantial increase in
government funding, which will be directed toward the
Immigrant Women Program over FY2006 and FY2007, we
remain in a positive year-end position.

We are grateful for the generous continued support from
our core individual donors who have endorsed the work of Legal
Momentum over the years.  Contributed income from individu-
als, on virtually all levels, increased over last year.  Given the
current political climate, many advocacy organizations of our
size have experienced extreme difficulty.  We thank our loyal
donors who have helped us through these challenging times.

Through planning and prudent spending this year Legal
Momentum was able to lower, to just below 21%, the ratio of
administrative and fundraising overhead to total income.  This is
a significant improvement and one that we are extremely proud
to have achieved.  We continue to meet the stringent standard of
governance and financial accountability required by the Better
Business Bureau Wise Giving Alliance.  A copy of the complete
2006 audited financial statement is available upon request.

President Vice President for Finance
and Administration
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Elizabeth J. Cabraser
At Large
Lieff, Cabraser, Heimann &
Bernstein, LLP

Lucia E. Coyoca
Mitchell Silberberg & 
Knupp LLP

Ina R. Drew
Treasurer 
Chief Investment Officer
J.P. Morgan Chase & Co.

Melody L. Drnach
Action Vice President
NOW

Kim Gandy
President
NOW

Stephanie George
President 
In Style, Real Simple,
Essence, 
The Parenting Group 

Nancy Hersh
Hersh & Hersh

Clothilde V. Hewlett
Preston, Gates & Ellis LLP

Laura Ruth Jacks
Jacks Law Firm

Deborah Buresh Jackson
President
DBJ Capital LLC

Robert M. Kaufman
Proskauer Rose LLP

Ralph I. Knowles, Jr.
First Vice Chair
Doffermyre Shields Canfield
Knowles & Devine

Susan J. Kohlmann
Secretary
Pillsbury Winthrop Shaw
Pittman LLP

Lillian E. Kraemer
Simpson Thacher & Bartlett
LLP (Retired)

Lauren B. Leichtman
Vice Chair
Levine Leichtman Capital
Partners

Curtis L. Mack 
McGuire Woods LLP

Michele Coleman Mayes
Senior Vice President and
General Counsel
Pitney Bowes Inc.

Stacy D. Phillips 
Phillips, Lerner, Lauzon &
Jamra L.L.P.

Harriet S. Posner
Skadden, Arps, Slate,
Meagher & Flom LLP

Deborah L. Rhode
Vice Chair
Stanford University School 
of Law

Kathy Rodgers
President
Legal Momentum

Lynda Spence
Vice Chair
Adventures Unlimited

Elsa Norris Vare
Luna Vineyards

Olga Vives
Executive Vice President
NOW

Jay W. Waks
General Counsel
Kaye Scholer LLP

Linda A. Willett
Chair
Vice President and Deputy
General Counsel
Bristol-Myers Squibb
Company

Honorary Directors

Muriel Fox, Chair

Barbara M. Cox

Etta Froio
Senior Executive Editor
W/Women’s Wear Daily

Lisa Specht
Manatt, Phelps & Phillips, LLP
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Kathy Rodgers
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