
 
 
 
 

UNDERSTANDING THE EFFECTS OF 
DOMESTIC VIOLENCE, SEXUAL ASSAULT  
AND STALKING ON HOUSING AND THE 
WORKPLACE  

 395 Hudson Street  New York, NY 10014-3684  t: 212.925.6635  f: 212.226.1066  www.legalmomentum.org 

         
 

 
 

Domestic violence, sexual assault, and stalking take a staggering toll on women. 
The incidence of domestic and sexual violence is appallingly high, and the vast majority of 
victims are women. 
• Between 960,000 and three million Americans are physically abused by a current or 

former spouse or boyfriend or girlfriend each year.1  
• 25% of women, and about 7% of men, say they have been raped or assaulted by a 

current or former partner. Approximately 1.5 million American women and over 800,000 
men are raped or assaulted by an intimate partner annually.2 

• Approximately 10.2 million people have been stalked at some time in their lives. 4 out of 
every 5 stalking victims are women.3 

• Nearly one third of women state that they have faced abuse from an intimate partner at 
some point in their lives.4  

• Women account for 85% of the victims of intimate partner violence and men account for 
approximately 15% of the victims.5 

• More women are injured by their partners than by rape, auto accidents and muggings 
combined!6 

 
Victims of domestic and sexual violence and stalking face major obstacles in 
obtaining and maintaining housing independent from their abusers.   
• More than two-thirds of domestic violence service providers surveyed identified 

“discriminatory practices by landlords” as a barrier that survivors face in their effort to 
obtain housing.7  

• Nearly half (50%) of the 24 cities surveyed in 2005 by the US Conference of Mayors 
identified domestic violence as a “primary cause” of homelessness.8 

• Of all homeless women and children, 60% have been abused by age 12, and 63% have 
been victims of intimate partner violence as adults.9 

• A survey of homeless parents (mostly mothers) in cities around the country found that 
22% had fled their last home because of domestic violence. Among parents who had 
lived with a spouse or partner, 57% of homeless parents left their last home because of 
domestic violence.10  

• States typically report that 50-60% of current welfare recipients say that they have 
experienced violence by a current or former male partner.11 

 
Violence against women affects the workplace. Domestic and sexual violence does not 
often result in workplace violence, but when it does, it can be lethal. More typically, violence 
outside the workplace interferes with the ability of victims (and offenders) to work. 
• Homicide is the leading cause of death for women on the job.12 Husbands, boyfriends, 

and ex-partners commit 15% of workplace homicides against women.13 
• Approximately 11% of all rapes occur in the workplace.14 
• Studies indicate that between 35 and 56% of employed battered women surveyed were 

harassed at work by their abusive partners.15 
• Abusers frequently seek to control their partners by actively interfering with their ability 

to work, including preventing their partners from going to work, harassing their partners 
at work, limiting the access of their partners to cash or transportation, and sabotaging 
the child care arrangements of their partners.16 



• One study of female domestic violence victims found that 44% were left without 
transportation when their partner hid the car keys or disabled the car.17  

• Domestic violence also affects perpetrators’ ability to work. 48% of abusers reported 
having difficulty concentrating at work and 42% reported being late to work because of 
the abuse. 78% reported using their own company’s resources in connection with the 
abuse.18 

 
Domestic and sexual violence places significant costs on employers, in terms of 
medical expenses, lost productivity, and increased turnover. 
• The Centers for Disease Control and Prevention found that the costs of direct medical 

and mental health care services related to intimate partner violence total (in 1995 
dollars) nearly $4.1 billion a year, with an additional $1.8 billion in productivity losses.19  

• The Bureau of National Affairs has estimated that domestic violence costs employers 
between $3 billion and $5 billion annually in lost time and productivity,20 while other 
reports have estimated the cost at between $5.8 billion and $13 billion annually.21 

• Victims of intimate partner violence lose 8 million days of paid work each year – the 
equivalent of over 32,000 full-time jobs.22 The experience of domestic violence reduces 
a woman’s annual work hours by 137 hours – almost four full-time weeks!23 

• 44% of employed adults have personally experienced the effects of domestic violence in 
their workplaces, and employees consider domestic violence as important a workplace 
issue as terrorism, job insecurity, and employee theft.24 

• More than 35% of stalking victims report losing time from paid work due to the 
stalking,25 and 7% never return to work.26 

• Almost 50% of sexual assault survivors lose their jobs or are forced to quit in the 
aftermath of the assaults.27 

• The General Accounting Office found that between 1/4 and 1/2 of domestic violence 
victims reported losing a job due, at least in part, to domestic violence.28 

• A partner at Deloitte & Touche estimates that it costs $12,000 in recruitment and 
training expenses to replace the average nonprofessional worker and $35,000 to replace 
a professional employee. The Families and Work Institute estimates it costs about 75 
percent of a non-managerial worker's annual salary to replace him or her and 150 
percent of a manager's annual salary.29  

 
Employers can take effective steps. Fortunately, employers are beginning to recognize 
that it’s important to address domestic and sexual violence – and implementing effective 
policies has been shown to be successful. 
• In a recent survey, 66% of senior executives and 75% of human resources directors 

indicated that they believed addressing domestic violence would decrease its negative 
workplace effects.30 

• 94% of corporate security and safety directors at companies nationwide rank domestic 
violence as a high security concern.31 

• 68% of corporate leaders say that a company’s financial performance would benefit if 
domestic violence were addressed among its employees.32 

• 61% of employed adults believe addressing domestic violence would improve their 
employer’s “performance and reputation.”33  

• 66% of abusers said domestic abuse posters and brochures in the workplace would help 
prevent domestic abuse from impacting the business.34 

• When a sample group of 40 abused employees at the factory began using the domestic 
abuse counseling services, their average absence rate was higher than the factory’s 
average absence rate. After using counseling services, the abused employees reduced 
their absenteeism rates to normal.17 

• After being trained on domestic violence, 91% of employees said they were more likely 
to know where to refer someone who is abused, 89% said they were more likely to be 
supportive of a colleague who is abused, and 86% said they were more aware of what to 
do if there is a threat of domestic violence at work.35 
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