
 
 

WOMEN VALUED | EMPOWERING WOMEN IN THE WORKPLACE  
 

THE WORKING WOMAN’S BILL OF RIGHTS  
 

We must reimagine the workplace as a place of equal opportunity for ALL women. To do so, the following 13 cross-cutting 

protections must be meaningfully reflected in our law and enforced. Visit our website for a copy of our Executive Summary, 

which provides more information and guidance on the issue areas outlined below: www.LegalMomentum.org.  

 

 
1. A F AI R  AND EQUI T ABLE  WORKPLACE FREE OF  DI SCRIMIN AT I ON AND R ET AL I AT ION  

 
2. FREEDOM  FROM SEX UAL HAR ASSM ENT IN  TH E WORK PLACE  

 
3. EQUAL P AY  

 
4. A L I VING WAGE &  FAI R  WAGE PRACT I CES  

 
5. EQUAL ACCESS TO H I GH ER PAYI NG JOBS ,  ECONOM I C OPPORTUNIT I ES ,  &  

LEADERSHI P  PATHWAYS ,  FREE FROM  SEX STEREOTYPING  

 
6. A S AFE WORKPLACE WI T H FAI R  PRACT I CES  

 
7. WORKPLACE SUPPORT  &  FREEDOM  FROM  DI SCRIMINAT I ON FOR SURVI VOR S OF 

GENDER -BASED VI OLENCE  

 
8. THE ABI L I TY  TO DECI D E I F AND WHEN TO HAV E A CH I LD AND TO DO SO S AFELY  

 
9. FAI R  TREATM ENT  DURIN G PREGN AN CY ,  WHI LE  BREASTFEEDI NG ,  &  AFTER 

CHI LDBI RTH  

 
10. THE ABI L I TY  TO BE CAREGIVERS WI THOUT A F I NAN CIAL  PEN ALTY  

 
11. THE ABI L I TY  TO WORK  OR OBT AI N AN EDUCAT I ON AFTER HAVI NG A CHI LD  

 
12. M EANI NGFUL ACCESS TO  ECONOMI C ST ABI L I TY  &  OPPORTUNITY  FOR  

ALL  WOM EN  

 
13. FREEDOM  TO ACT COLLECT I VELY  

 


