
INTRODUCTION
The resource below is for informational purposes only and may not reflect new protections enacted after its
publication date. While this resource is not intended to provide legal advice, it can be used as a starting point
to guide you in identifying workplace protections for survivors of domestic violence, sexual assault, and
stalking in your state. Note that in addition to possible other protections enacted since this resource was last
updated, there may be local or federal protections available. Employers may also provide additional
protections that may be reflected in employee handbooks or policies.

ANTI-DISCRIMINATION PROTECTIONS 
At the time of publication, Louisiana law does not provide anti-discrimination workplace protections for
survivors of domestic violence, sexual assault, or stalking. Note that federal law, local law and/or employers’
internal policies may provide other applicable protections.

REASONABLE ACCOMMODATIONS 
At the time of publication, Louisiana has not enacted a state law  affording reasonable accommodations for
domestic violence, sexual assault, or stalking. However, individuals may be eligible for reasonable
accommodations  under other laws or policies, including those that might afford reasonable accommodations
for a disability related to domestic violence or sexual assault. Note that federal law, local law and/or employers’
internal policies may provide other applicable protections. 
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LEAVE/TIME OFF WORK
At the time of publication, Louisiana law does not require employers to provide paid or unpaid sick leave, leave
to address domestic violence, sexual assault or stalking or leave to participate in the justice system as a crime
victim. However, under Louisiana law (Louisiana Rev. Stat. 1844(E)) a crime victim or witness can request
judicial and law enforcement agencies help them notify their employer related to their cooperation on the case
and their absence from work. 
 
Note that individuals may also be eligible to take time off under their employer’s policy, including vacation time,
sick time, and personal days, under other state laws or protections, or under federal protections such as the
Family and Medical Leave Act, which may afford unpaid leave for a severe medical condition.

UNEMPLOYMENT INSURANCE
Under Louisiana law (Louisiana Admin. Code IV-503), there is an eligibility exception for individuals who lost
their employment due to domestic abuse and would otherwise not be eligible for unemployment insurance
benefits. Domestic abuse is defined as including, but not limited to, physical or sexual abuse and any offense
against the person as defined in the Criminal Code of Louisiana, except negligent injury and defamation,
committed by one family or household member against another. Minors are not excluded. Domestic abuse also
includes abuse of persons 60 years of age or older and any disabled person 18 years of age or older when
committed by an adult child or adult grandchild. Family members mean spouses, former spouses, parents and
children stepparents, stepchildren, foster parents and foster children. Household members mean any person of
the opposite sex presently or formerly living in the same residence with the defendant as a spouse whether
married or not. 

https://www.legis.la.gov/legis/Law.aspx?p=y&d=100449
https://www.doa.la.gov/media/2wxg4qhw/40.pdf

